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AT BRYANT UNIVERSITY, we provide students with the knowledge to 
develop critical thinking, a broad perspective, and problem-solving skills for 
success. But true achievement can’t be attained without strong personal 
values. “Character” is as much a part of success as knowledge. Moreover, we 
believe it is the responsibility of the University to explore and integrate 
character issues throughout the student’s Bryant experience. It is not merely 
accumulated wealth or the corporate titles that one acquires; it is the life one 
leads that is the ultimate measure of success.
Some might argue that character is more nature than nurture and is already ﬁxed 
by the time students go to college. And while we know that character formation is 
already well advanced among those who join the Bryant community, we also know 
that — to quote author Michael LeBoeuf — “the things that get measured are the 
things that get done.” So at Bryant, we’ve launched a Task Force on Character 
Development to encourage a conversation about what it means to be a “person of 
character.” The task force assesses how, while providing a world-class academic 
experience, the University is creating opportunities for character development. As 
part of this initiative, a Bryant market research class has surveyed understanding 
about character among our faculty, staff, and students to provide a benchmark by 
which our progress can be measured.
In addition, the Task Force has developed a simple acronym to capture what 
we mean by character. SIRR stands for Self-management, Integrity, Responsibility, 
and Respect for yourself and others — all of which are the hallmarks of a person 
of deeply embedded values. Through various campus-wide initiatives for ﬁrst-
year students, Bryant inculcates a belief in the importance of “doing what’s right” 
as part of “doing well” — and we’re heartened by the results we’re seeing as 
these students progress as upperclassmen and go on to successful careers and 
fulﬁlling personal lives. 
We invite you to join us in this dialogue, and to think — as you 
read this issue of Bryant magazine — how character has been and is 
part of your success. 
Sincerely, 
Ronald K. Machtley
President
PRESIDENT’S MESSAGE
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You would expect Alan Greenspan, former chairman of theFederal Reserve, to expound on the importance of statistics,interest rates, monetary policy, and regulations. And yet it
is Greenspan who said, “Rules cannot substitute for character....
One can hardly overstate the importance of reputation in a market
economy.” Character. It’s not something you can quantify on a
balance sheet, but character may be the distinctive quality that
boosts a career, inspires conﬁdence in an executive, or helps a ﬁrm
retain talented employees. From the battleﬁeld to the boardroom,
we look at how character guides us, informs us, and inspires us to
reach new heights, withstand adversity, and achieve success. 
INSIGHTS
CHARACTER
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incerity. Truthfulness. Respect. 
These are words that Carrie 
Downey ’88 admires and tries 
to live by. 
In her career as an attorney, 
in her role as vice mayor of Coronado, 
California, and in her capacity as a mother 
to three daughters, Downey says people 
know her as a person who speaks the 
truth and doesn’t make promises that she 
can’t keep. “When I got elected, some-
one asked me how long it would take me 
to pay off the promises I made,” recalls 
Downey. “But all I had promised was to do 
my best. That’s not hard to live up to.”
Sincerity rests at the core of Downey’s 
concept of character. Truthful to her 
supervisors at work and to her children 
at home, she does not try the politician’s 
gambit of putting on different personas to 
deal with different audiences. “I don’t put 
on a false front,” she says. “I’m genuine 
in my emotions, hopes, and actions.”
As vice mayor, Downey is not upset 
when her constituents disagree with the 
stances she takes. She’s more upset if some-
one impugns the authenticity of her posi-
tions. There were those who questioned 
the genuineness of her concern to curb 
greenhouse gases in Coronado. “You hope 
that eventually people will see the truth, 
but you have to accept that not everyone 
is going to love you,” she says. “As long as 
you do what you believe is right, your char-
acter will show through, and almost every-
one will see who you really are.”
At the age of eight, Downey settled 
on the career of lawyer as one that would 
allow her to make a living while helping 
people and making a difference in the 
society at large. Believing in public service, 
she joined the Navy’s judge advocate gen-
eral (JAG) corps: ﬁrst as a defense attorney 
and then later as a prosecutor. The Navy 
has a character too, says Downey. It’s one 
that’s spelled out in the three words of the 
Navy’s Core Values  — Honor, Courage, 
and Commitment. These are the aspira-
tional goals set by the Navy leadership.
Eventually the Navy asked Downey 
to provide legal advice on environmental 
issues that led to her current career in 
private practice advising governments and 
municipalities on their compliance with 
environmental and energy regulations. 
The environment is a major priority 
in Downey’s life. As vice mayor, she has 
led committees directing the expendi-
ture of funds for environmental projects 
throughout the San Diego region. And 
in her role on these committees, Downey 
has seen that even cities have different 
characters. “You see and feel a difference 
in terms of where they put their money, 
and how they vote on issues like lowering 
greenhouse gases or regulating visitors to 
beaches,” she says.
As for Downey’s own character, it 
was tested by her diagnosis with multiple 
sclerosis (MS) in 1994. The disease led to 
her medical retirement from the Navy, an 
institution she clearly cherishes. It could 
have left some people embittered and full 
of self-pity. But Downey decided to look 
at it differently — to be grateful that she 
was diagnosed early when MS is most 
treatable, and to see herself as blessed for 
living in America where the Navy pro-
vided access to ﬁrst-rate medical care. 
Rather than withdrawing, Downey 
chose to devote herself to causes larger 
than herself — raising her daughters, 
helping the environment, serving her 
community as a public servant. 
“Character is how you want people 
to think of you — hopefully as a person 
to admire, with traits that they would 
encourage others to emulate,” says 
Downey. “We spend a lifetime develop-
ing our character and learning from oth-
ers along the way.” 
PROMISING HER BEST
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DEFINING LEADERSHIP
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I
ntegrity. Trust. Self-conﬁdence. These
are some of the ways Bill Conaty ’67 
deﬁnes character. As senior vice  
president of human resources at 
General Electric (GE) for roughly 15 
years, Conaty knows a thing or two about 
assessing someone’s character. Under 
Conaty’s leadership, his department became 
a key asset for former CEO Jack Welch, one 
of the most admired executives in recent 
American business history. 
Human resources should have 
a major role to play in the executive 
C-suite, says Conaty. “Most corporations 
are only as good as the people who work 
in them,” he notes. “If you don’t have 
talented people and an HR organiza-
tion making sure those individuals get 
the equitable treatment and professional 
development they deserve, your company 
will be at a real disadvantage.”
So what kind of people should an 
organization try to entice or retain? On 
Conaty’s watch, retention or dismissal 
depended in part on a rigorous ranking 
system that regularly purged GE’s least 
effective performers. 
As for recruitment, Conaty says  
GE looked for leadership candidates  
with personal energy, the ability to  
energize others, the self-conﬁdence and 
decisiveness to make key business deci-
sions, and the capability to achieve results 
by executing on vision and objective. 
A person with all these character traits 
could rise to the top at GE. The company 
has a tradition of promoting from within. 
Loyalty was appreciated. Until his retire-
ment in November 2007, Conaty spent 
40 years climbing through the ranks at 
GE. Jack Welch worked two decades at 
GE before becoming CEO, then led the 
company for another 20 years. Jack Welch’s 
successor, Jeffrey Immelt, also rose through 
the ranks after working at GE for many 
years prior to assuming the role of CEO. 
GE expects managers to train their own 
replacements and assesses executives on 
the strength of their succession plans. Self-
conﬁdence is rewarded. Egotism is not. 
Working side-by-side with Jack 
Welch, Conaty says he saw how the char-
acter of a great business leader blends 
passion with compassion. Many leaders 
have a passion to succeed, to be the best 
or to make more money. Welch could be 
a take-no-prisoners businessman, but 
Conaty says he had a less public side of 
caring deeply for the people who worked 
for him. If a spouse or child was sick, 
Welch would take a personal interest 
and make sure that the patient was being 
seen at the right hospital by the best 
doctor. “A lot of leaders win over their 
employees’ minds with their strategy and 
their intelligence,” says Conaty. “Welch 
won our minds and our hearts. This mix 
of passion and compassion motivated, 
energized, and inspired loyalty through-
out the organization.”
Of course, even the best organiza-
tions will face people problems. At a 
company the size of GE with hundreds 
of thousands of employees, even the 
best HR departments couldn’t ensure 
that bad apples wouldn’t slip into the 
barrel. So Conaty says it’s vital for 
companies to lay down standards of 
behavior upfront to new hires and then 
have multiple avenues through which 
whistleblowers can anonymously report 
problems. Having these safeguards 
helps companies nip problems in  
the bud before they grow into major 
disasters, and also helps maintain an 
upright corporate culture with low  
tolerance for misbehavior. 
Ultimately, Conaty believes that times 
of adversity reveal an individual’s true 
character. “No one ever got to the top job 
without going through a rough patch,” 
he says. “The key is how we deal with the 
adversity. Do we take it on our shoulders, 
or do we start pointing ﬁngers?” Conaty 
respects those with the character to accept 
responsibility for their own mistakes.
Since 2001, Conaty has served on the 
Bryant Board of Trustees and can reﬂect 
on his leadership at GE. He hopes those 
who know him would consider him 
genuine, authentic, passionate about 
his work, but fair and compassionate 
too. He’s proud of the fact that he could 
relate to people at all levels of the GE 
organization from the board of directors 
and the CEO to the factory ﬂoor union 
stewards. He may have tussled with 
the unions over contracts, but Conaty 
says there were no hard feelings. “It 
all comes down to character,” he says. 
“They knew they could trust me, and 
that I was not going to sell them short. 
They knew that I wanted what was right 
for the company, but also what was right 
for them.” 
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onor. Courage. 
Commitment. These 
are the words that a U.S. 
Marine lives by, and for 
Major General Robert C. 
Dickerson (Ret.) ’73, they’re also traits that 
are central to good character. 
Commanding General for seven 
Marine Corps installations on the East 
Coast until his retirement this past 
July, Dickerson began his career in the 
Marines back in 1969 when he received 
his lottery number. “I was #10 in the draft 
lottery, and the U.S. government decided 
that I would have an immediate future in 
the military,” says Dickerson.
Deciding to take his fate into his own 
hands, Dickerson talked to recruiters 
from all branches of the military. While 
the Army, Navy, and Air Force spoke 
in grandiose terms, a Marine gunnery 
sergeant told him, “We’ll send you to 
Parris Island, teach you to how to shoot a 
riﬂe, train you to be a basic Marine, and 
then send you to Vietnam. You might get 
killed, but you will be a highly trained 
individual supporting the actions of the 
administration.”
Dickerson chose the Marines, where 
character means holding Marines’ lives 
dear and sticking to rules of warfare that 
enemies may disregard. The Marines 
inculcate these values through training, 
training, and more training. Dickerson 
knows that if a Marine loses grasp on his 
or her character, it could end up costing 
someone’s life.
The high stakes of life in the mili-
tary — particularly in time of war — also 
breed an intense camaraderie. Asked how 
he hopes people would describe his own 
character, Dickerson emphasizes caring 
for others. He says, “I hope that people 
will look back and say I did everything 
possible to take care of the young Marines, 
to make sure that they had a better quality 
of life and were set up for future success.”
On the wall in his ofﬁce, Dickerson 
kept a set of 13 rules written by a man he 
admires: General Colin Powell. Among 
these pearls of wisdom, several themes 
recur: share the credit for success, remain 
calm and kind in the face of chaos and 
stress, disregard naysayers, and remain 
conﬁdent in your ability to overcome 
challenges. 
Powell’s advice doesn’t include 
military tactics. On the battleﬁeld, says 
Dickerson, Marines must rely on character 
as much as weaponry to achieve victory 
with honor.
During his 36 years in the Marines, 
Dickerson formed some opinions of what 
kind of character a leader has. Leaders 
have to know their people — their hob-
bies, their interests, their families. Such 
knowledge and interest helps forge 
camaraderie. 
And what is perhaps more impor-
tant, Dickerson believes a leader must 
never compromise his or her moral 
ﬁber. “If you compromise it, you’ll never 
be able to recover it,” he says. “Your 
compromise will be seen as a character 
ﬂaw and will inﬂuence how people per-
ceive you.” To inspire respect, suggests 
Dickerson, a leader must walk the walk 
and demonstrate good character by 
example. 
?
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WALKING THE WALK
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esponsibility. Trustworthi-
ness. Honesty. These are 
the qualities we hope to 
ﬁnd in all of our friends 
and associates. We expect 
certain members of society to have these 
character traits — the people who  
guard us (police and ﬁreﬁghters), who 
take care of us (doctors and nurses),  
and who decide right and wrong (judges 
and arbitrators).
In the business world, it is the 
auditor who is expected to possess an 
impeccably upright and honest char-
acter. Dan Schmitt ’73 is a senior audit 
partner at the accounting ﬁrm KPMG 
LLP. “Auditors perform a critical role 
in the United States, and in every other 
country with a capitalist system,” 
says Schmitt. “We are charged with 
upholding the highest standards of 
professionalism, quality, integrity, and 
independence.” 
In a day and age when job-hopping is 
the norm, Schmitt has stayed at the same 
ﬁrm for 35 years. That’s long enough for 
him to have seen economic booms, as 
well as situations where corporate bal-
ance sheets have suddenly deteriorated. 
When that happens, boards of directors, 
external regulators, or the SEC may want 
to know what went wrong. “The lead-
ers whose character I admire most in 
these situations are the ones who accept 
responsibility,” says Schmitt. “It’s easy to 
act the right way in good times. The real 
challenges take place in difﬁcult times — 
that’s how you discover the true measure 
of a person’s character.”
For companies like KPMG, Schmitt 
says a reputation for impeccable character 
is a key component of the brand. His ﬁrm 
expects every one of its people to do the 
right thing in the right way. “We are in the 
people business,” explains Schmitt. “We 
don’t create the next great widget or sell 
software applications; we don’t buy stocks 
or make loans. We compete based on the 
relationships we build, the quality of our 
people, and their character and integrity.” 
Schmitt believes that more com-
panies should require their employees 
to abide by high character standards. 
Ombudsmen, telephone hotlines, and 
compliance departments all have a role 
to play in encouraging ethical behav-
ior among employees, but ultimately 
Schmitt says that top executives need 
to lead by example and show employees 
that virtue pays off in professional suc-
cess. Not only would such leadership 
reduce the risk of crippling corporate 
scandals, but Schmitt believes it would 
inspire admiration and loyalty among 
those climbing the career ladder. When 
speaking of his own career, Schmitt says 
he never would have stayed at KPMG  
for so many years if he had not respected 
the character of the ﬁrm, his supervi-
sors, and his colleagues. 
Outside of the many hours he 
devotes to KPMG, Schmitt is a former 
member of Bryant’s Board of Trustees 
(1988–90) and former president of the 
Alumni Association. Schmitt has led 
other KPMG alumni, who, with help 
from matching gifts from the ﬁrm, built
a Bryant endowed scholarship fund of 
nearly $500,000. He has also served as 
an ofﬁcer on philanthropic organiza-
tions including the Salvation Army 
and his local chapter of the National 
Multiple Sclerosis Society. “In my view, 
having a good character means ﬁnd-
ing a way to balance work, family, and 
giving back to the community,” says 
Schmitt. “There’s always a way to do 
something for others.” 
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compilation of our moral 
values. An internal compass. 
The gauge by which we mea-
sure right and wrong.
These are the metaphors  
that Rita Williams-Bogar ’76 uses when  
she speaks about character. “Someone  
who has strong values and operates on the 
basis of those core values has a great char-
acter,” she says. 
These character traits aren’t just nice 
to have, in Williams-Bogar’s opinion, 
they’re also vital for business success. “To 
achieve success, you have to be honest — 
particularly with yourself — about how 
you deﬁne it,” she says. 
As president and CEO of Personal 
Development Solutions LLC, Williams-
Bogar is an expert on success. Her 
company offers personal coaching plus 
workshops on topics like leadership 
development, business ethics, and profes-
sional growth. She started this indepen-
dent venture after spending 25 years in 
corporate America, much of that time at 
State Farm Insurance. 
When Williams-Bogar initially made 
the drastic change of leaving a secure 
position to form her own company, there 
were some days of panic. She would wake 
up wondering why she had left a good job 
and a solid career. But Williams-Bogar 
has come to love being self-employed. 
“I realized that I don’t deﬁne success in 
terms of how much money comes in the 
door,” she says. “I do what I love and ﬁnd 
that the money often follows.”
To help her clients ﬁgure out their own 
paths to achievement, Williams-Bogar 
performs an exercise called a “visioning 
process” where she asks them to describe 
their lives 20 years in the future. Once 
they decide what they want their lives 
to be like in 2028, she asks them to work 
backward. For example, if they want to 
own ﬁve companies and have hundreds 
of people working for them in 2028, what 
actions will they have to take in 2023 to 
achieve that goal? How about in 2018, 
2013, or next year in 2009?
The point of this exercise is not to 
lock people into a groove for the rest of 
their lives. The plan is simply a guideline 
or a road map with plenty of room for 
detours. “When you’re not worried about 
what is going to happen 20 years from 
now, then you can take a detour — and 
that detour might just lead you to a won-
derful place,” says Williams-Bogar. 
One of only 24 African-American 
students among a student body of 
2,400 when she attended Bryant in the 
mid-70s, Williams-Bogar says she was 
inspired by the character of the friends 
who supported her and alumni of color 
like Donald A. Lopes ’58 who came 
before her. Lopes spoke on campus 
when Williams-Bogar was a student 
and talked about the power of educa-
tion and the importance of giving back 
to Bryant after graduation. Years later, 
when the words had sunk in, Williams-
Bogar did just as he suggested, return-
ing to Bryant as a trustee in 2003. 
Outside of Bryant, Williams-Bogar 
gives back to the community in other 
ways, mentoring women in business 
and on the golf course. A member of 
the Women’s Golf Association of New 
Jersey’s leadership team, Williams-Bogar 
calls golf one of the few leisure activities 
that is totally reliant on a player’s  
character and ethics. “Except for the  
professional leagues, no one is watching  
you keep score in golf, no one is neces-
sarily watching when you hit the ball  
and it lands in an area you don’t like.  
It depends on the individual to demon-
strate ethics,” she says.
On and off the course, Williams-
Bogar says she looks to her parents as 
character role models. “They were very 
strong and moral, with a solid belief in 
faith, in family, and in setting a good 
example for others to follow,” she says. 
“When people ask how I get so much 
accomplished, I say that I do what I enjoy. 
My parents said that I could do anything, 
and I believed them.” 
INSIGHTS INTO CHARACTER
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TRUSTING IN THE TRUTH
B R Y A N T  M E N ’ S  L A C R O S S E  C O A C H  M I K E  P R E S S L E R
H
umility. Respectfulness.
Selﬂessness. These are the 
character traits that Bryant 
men’s lacrosse head coach 
Mike Pressler values in his 
players and his friends. “I’ll take a player 
of lesser ability and greater character over 
a ﬁrst-team All-American whose main 
goal is to lead the nation in scoring,” says 
Pressler. “In a team sport, at the end of 
the day, character guys win over non-
character guys.”
Pressler believes that good things 
happen to good people who work hard. 
He needed to hang tight to that belief in 
the months after several of his players at 
Duke University, where he coached from 
1991 until 2006, were accused of rape. In 
the rush to judgment, Pressler was asked 
to resign. 
In time, the rape allegations were 
proven false and the players were 
declared innocent. “In the long run, the 
truth won out,” says Pressler. “Even when 
people were trying to take us apart and 
challenge our character, we didn’t lower 
ourselves into the public debate. We had 
the truth on our side.”
As this case demonstrates, Pressler 
values honesty as paramount. It’s a key 
part of his coaching style. “I don’t sugar-
coat it. I tell it like it is,” he says. “I’m 
brutally honest because I remember that 
when I was 18, that’s the way I wanted 
people to relate to me.”
Honesty doesn’t mean heartlessness. 
Pressler is careful to emphasize the posi-
tive more than the negative. As a coach, 
he may knock his players down two 
notches, but then he’ll build them up ﬁve 
notches higher. 
So far, Pressler’s leadership is work-
ing. Since joining Bryant University, 
Coach Pressler has led the Bryant 
Bulldogs men’s lacrosse team to a No. 2 
national ranking. The team won 14 
games this past season and secured the 
Division II Northeast-10 Conference 
title. This season, Pressler will take the 
Bulldogs to the next level: Division I. 
Bryant’s lacrosse players have had 
plenty of success under his tutelage, but 
Pressler knows that there are days when 
you play your heart out and still don’t 
come out on top. He measures character 
by how his players handle those heart-
breaking losses. It’s an issue that he says 
applies far beyond the boundaries of 
the sports ﬁeld. Criticism from a boss, 
tough times with a spouse, challenges 
with children: How do you handle these 
things? “When you have a tough time 
with your wife, do you run and leave 
her?” asks Pressler rhetorically. “No — 
you work it out. If your son and daughter 
screw up, you discipline them, but you 
love them.”
A strong will and rock solid belief in 
core values — this is the kind of character 
that Pressler admires. He believes  
traumatic moments like the one he and 
his players faced at Duke reveal those 
values, and so he’s proud that he, his 
family, and his team all stood up for the 
truth and each other. “We stayed the 
course,” he says. “Nobody ran. None  
of the players quit, and nobody trans-
ferred. It would have been easy for me 
to distance myself, but everything in 
character depends on accountability and 
credibility. You stand by the people you 
believe in all the way.” 
Can character be taught? Is this a subject
that would be better left to ministers and
clergy? To parents? To a person’s own
conscience? Is it even the province of a
university to instruct students in how to
lead lives of character?
LESSONS
CHARACTER??
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Tom Eakin
Vice President for Student Affairs
A
bsolutely, says Tom Eakin, 
who, as vice president for 
student affairs at Bryant, 
is in charge of students’ 
experiential learning — the 
important parts of a student’s life that take 
place outside the classroom. “It’s easier 
to impart character at an institution like 
Bryant, where we come together for our 
mission,” he says. “We want students to 
learn skills in the classroom, but we also 
want them to leave with a clear under-
standing of what character means, which 
they’ll carry into their professional and 
personal lives.”
Last year, at the direction of 
President Machtley, Bryant 
launched a character task force 
comprised of faculty, staff, 
and students. Why a task force 
on character? “I don’t think 
these things will happen 
without paying explicit 
attention to them,” 
says Dean Eakin. 
After hammering out 
a shared deﬁnition of 
character, the task 
force developed an 
inventory of activi-
ties at Bryant that 
demonstrate displays 
of character. They 
also commissioned 
a baseline study that 
examined how faculty, 
staff, and students 
perceive Bryant’s character and how it 
compares to other institutions. 
But Bryant’s commitment to character 
predates the inception of last year’s task 
force. In order to receive accreditation, 
business schools already address ethics, 
understood broadly as the philosophy of 
right conduct. “But how do you bring 
ethics into the curriculum?” asks dean of 
the College of Arts and Sciences David 
Lux. “Is it like a punch card? ‘Now I’ve 
taken my ethics class and can get on with 
what I really care about’? We didn’t 
want to do it that way at 
Bryant.” Lux says that reliable 
studies show business  
students tend to be less 
concerned with social 
responsibility, character, 
and ethics than students 
in other disciplines. 
(Interestingly, engineers 
tend to have the high-
est regard for ethics 
— if engineers 
take shortcuts, 
the bridge falls 
down.) Bryant’s administrators have long 
been aware of this particular area of need 
in the curriculum, says Lux — well before 
the Enron crisis brought business ethics 
to the world’s attention.
“Character 101”
To address this area of concern some 
Bryant courses pointedly aim to help stu-
dents think about character. “Students are 
aware of the importance of character,” says 
marketing professor Carol DeMoranville, 
“but they don’t have a speciﬁc 
way to make ‘good character’ 
decisions.” She notes that 
marketing often comes 
under ﬁre for unethical 
practices — false adver-
tising, creating bogus 
needs, inﬂating prices. 
So in her Foundations 
of Marketing class, she 
puts these issues right 
on the table so stu-
dents can exam-
ine them and 
make conscious 
BRYANT   FALL  2008 13
David Lux , Ph.D.
Dean, College of Arts and Sciences
Carol DeMoranville, Ph.D.
Associate Professor, Marketing
 “I hope I shall possess ﬁrmness and virtue  
enough to maintain what I consider the  
most enviable of all titles, the character of an 
honest man.” — G EO R G E  WA S H I N GTO N
LESSONS IN CHARACTER
choices. In one unit, students study frame-
works that describe ways of making a 
decision — for example, the “deontologic” 
framework, which asks if a certain decision 
will protect everyone’s rights, or the “teleo-
logic” framework, which asks if a certain 
decision will achieve an end that does the 
greatest good for the greatest number of 
people, even if some people’s rights are 
transgressed.
 “At 19 or 20 years old, students 
don’t have a lot of business experience. 
They haven’t seen bad decisions, and 
they want to believe that everyone does 
good,” DeMoranville says. But if they 
don’t think about things now, it’s going 
to be hard for them to make the right 
decision later on.”
Sociology is another discipline at 
Bryant where issues of character are 
openly on the table, if not literally 
on the syllabus. “Character building 
wasn’t my ﬁrst aim,” confesses sociol-
ogy professor Sandra Enos. “My ﬁrst 
aim was to get them out there to ﬁx the 
world!” Enos teaches a popular sociol-
ogy class called Service Learning and 
Community Engagement that requires 
students to spend time doing volun-
teer work with people in underprivi-
leged circumstances.
“If we want our students to have 
strong character,” says Enos, “then 
the community is our teaching aid.” 
Students in Enos’ class have vol-
unteered at elementary schools 
in low-income neighborhoods, 
food pantries, even prisons — and, she 
says, they come back entirely changed.
“You should read their ﬁnal reports,” 
she says. One of her students, who spent 
a semester mentoring a child from a low-
income neighborhood, said, “This was the 
most important thing I have ever done —  
I can’t understand why no one ever asked 
me to do something important before.”
“I believe one of our responsibilities 
in educating students,” Enos says,  
“is to challenge them to do something 
important. They’re just waiting to be 
asked to do something meaningful. 
They’re aching for it.”
Lessons Learned on the Journey
Other Bryant professors “get at” character 
not so much with what they’re teaching 
as with how they’re teaching. “I’m not 
preachy and I don’t lecture them about 
right and wrong,” says management pro-
fessor Michael Roberto, who recently pub-
lished Why Great Leaders Don’t Take Yes for 
an Answer (2005). The surprising thesis of 
his book is that constructive conﬂict and 
debate actually improve proﬁtability and 
lead to better choices. “Businesses need 
to make room for divergent thinking and 
dissenting opinions. You need a culture 
where people can speak candidly and 
raise questions,” he says. There’s an ethics 
payoff as well, Roberto notes: “If you have 
an open climate, then someone can come 
forward with a report of wrongdoing.”
It’s a business attitude that Roberto 
brings into the classroom. “College is 
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“Character cannot be developed in ease and 
quiet. Only through experience of trial and 
suffering can the soul be strengthened, ambition 
inspired, and success achieved.” —  H E L E N  K E L L E R
about saying what you think. You don’t 
want to have classroom discussions 
where everyone is walking on eggshells,” 
he says. 
But Roberto can draw a hard line, too. 
“I’m teaching openness and tolerance, 
but I’m also teaching accountability.” 
One example — Roberto doesn’t believe 
in bonus points. “You get the grade you 
earn,” he says. “We give students projects 
where they have to make their own plans, 
ﬁgure things out, manage their own time. 
People learn from their mistakes. And that 
can build character.”
Learning from mistakes is some-
thing that athletes know a thing or 
two about. Students can derive 
many desirable character lessons 
from playing sports, according to 
Bryant athletic director Bill Smith. 
Sports can teach students 
hard work, sacriﬁce, per-
severance, self-discipline, 
learning to work well 
with others, sportsman-
ship, fair play, respect for 
one’s opponent — it’s an 
impressive list.
But these end results 
aren’t a given. “Too many 
athletes today disregard 
these qualities through their 
blind, ambitious pursuit 
of victory,” Smith says. 
“There’s nothing wrong 
with giving everything you 
can. But there is something 
wrong with trying to win at all costs.” 
The recent steroids and doping scandals 
come to mind.
Now in his second year as  
athletic director (A.D.), Smith came to 
Bryant from a much larger institution, 
Iowa State University, where he was a 
senior associate athletics director.  
He was attracted to Bryant because  
he wanted to be at a university where 
academics are the priority and the  
purpose of athletics is to supplement 
and enrich learning, with a focus  
on playing “right.”
One of Smith’s favorite 
moments at Bryant 
occurred during the suc-
cessful ’07–’08 football  
season, when Bryant hosted 
the Division II NCAA 
championship: He had  
just returned from a meeting 
to ﬁnd a voicemail  
from the manager  
of the Subway  
restaurant on 
campus. She 
wanted to discuss the Bryant football 
team. “Oh no,” he thought, and braced 
himself for bad news. When he called 
the manager back, he heard, “Mr.  
Smith, your football team was in here 
tonight, and I just wanted to tell  
you how respectful your athletes are to  
our workers.”
It was a pleasant surprise for the 
rookie A.D., but it wouldn’t be to vet-
eran dean Tom Eakin. “These are the 
ways we want to work together —  
in an environment where we foster  
community,” he says. 
“If we all exhibit these behaviors 
and values in the way we relate to 
each other,” he says, “that has the 
greatest impact. The words sound 
great, but it’s in the doing that the 
real power resides.”
And at Bryant, where the 
word character is translated into 
everyday actions, students are 
learning the lessons of integ-
rity they’ll carry with 
them throughout 
their lives. 
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 “When we see men of worth, we should think of 
equaling them; when we see men of a contrary 
character, we should turn inwards and examine 
ourselves.” —  CO N F U C I U S
D
avid McCullough knows 
character. For the past 40 
years he’s been writing 
copiously researched, 
award-winning books on 
American leaders — some of them 
neglected because of their proximity to  
better-known personalities. John Adams 
had long been in the shadow of Thomas 
Jefferson; Truman’s presidency plowed 
through the long wake of FDR’s. 
McCullough’s work has brought our atten-
tion to these and many other important 
ﬁgures whose lives epitomize character.
Last spring McCullough came 
to Bryant to lecture as part of the 
Trustee Speaker Series, packing the 
athletic center with students and 
guests. President Machtley, who heard 
McCullough speak to Congress during 
its bicentennial in 1989, has been a  
fan of McCullough’s work since he 
discovered The Johnstown Flood (pub-
lished in 1968), which chronicles 
America’s worst ﬂooding disaster of the 
19th century. (Machtley is a native of 
Johnstown, Pennsylvania.) “He brings 
historical events to life,” said President 
Machtley in his introduction. “He’s a 
national treasure.”
Researching these critical moments 
in history has brought McCullough 
closer to people of strong character. “If 
you are with these vanished ﬁgures 
from history month after month, year 
after year,” he says, “if you’re immersing 
yourself in their correspondence, their 
notes to themselves, you get to know 
them in a way you don’t get to know 
people in real life.”
Abigail Adams, the wife of second 
U.S. president John Adams, is an example 
of one such person of character, said 
McCullough in an interview while at 
Bryant. “She was willing to put her con-
victions ahead of her own comforts and 
pleasures,” he noted. While John was 
away in Philadelphia for months on end 
working with the ﬂedgling Congress to 
create a new nation, Abigail was home in 
Massachusetts, running a farm, raising 
the children, and facing manifold chal-
lenges alone such as smallpox outbreaks 
and a stillbirth. Though she greatly 
missed her “dear friend,” she under-
stood how pivotal a moment this was for 
the colonies and how keenly John was 
needed for the tasks at hand. She did not 
ask him to come home on her behalf.
Speaking Her Mind
Abigail’s character is also seen in her strong 
ideas and opinions, which she clearly 
expressed, however unpopular they may 
have been. She railed against the prevail-
ing constraints on women, decrying the 
lack of educational opportunity and voting 
rights. She also recognized the evils of 
slavery almost 100 years before the Civil 
War was fought. “John and Abigail Adams 
never owned a slave on principle,” says 
McCullough, though it would’ve been a 
sign of their elevated social status to be  
slave owners. 
“I wish most sincerely there was  
not a slave in this province,” Abigail said 
to John in 1774 when he was working 
to establish America’s independence. 
“It always appeared a most iniquitous 
scheme to me — to ﬁght ourselves  
for what we are daily robbing and plun-
dering from those who have as good a 
right to freedom as we have.”
It’s a theme that’s echoed throughout 
the family. Their son John Quincy Adams, 
the nation’s sixth president and one of 
only two presidents to return to Congress 
after a presidency, fought against slavery 
throughout his career. “He died battling 
slavery,” McCullough says. “He was brave, 
eloquent, committed. He went down with 
his boots on.”
The Least Likely of Men
Harry Truman, another of McCullough’s 
much-investigated subjects, had been vice 
president for a little over three months when 
President Franklin D. Roosevelt died of a 
brain hemorrhage at the beginning of his 
fourth presidential term. “I don’t know 
whether you fellows ever had a load of hay 
fall on you,” the former farm boy said to a 
group of waiting reporters, “but when they 
told me yesterday what had happened, I felt 
like the moon, the stars, and all the planets 
had fallen on me.”
“To many it was not just that the 
greatest of men had fallen,” says 
McCullough, “but that the least of  
men — or at any rate the least likely  
of men — had assumed his place.”
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How do you become an expert in character? Read history. Renowned author 
and man of letters David McCullough, who recently visited Bryant, talks 
about ﬁgures in our nation’s history who can teach us lessons in character.
AMERICAN LEADERS
CHARACTER
????
Truman entered the presidency 
“through the back door,” McCullough 
explains, shrouded by national doubt, 
when the country was in the climac-
tic moment of a massive war — the 
details of which had not been shared 
with him. (On the day of Roosevelt’s 
death, a senior member of the cabinet 
whispered a cryptic remark to Truman 
about “a new explosive of unbelievable 
power. But he gave no further details,” 
McCullough says.) Yet Truman had the 
kind of steady character that enabled 
him to bear the heavy mantle of the 
position, see the war to its conclusion, 
and ultimately inspire great conﬁdence 
in the nation.
McCullough says a sign of Truman’s 
strength of character was revealed 
when he needed to appoint his secre-
tary of state in 1947. He wanted George 
Marshall, but his advisors cautioned 
him against the choice, saying Marshall 
would diminish Truman by comparison. 
Truman, who’d never gone to college, 
was not intimidated by someone who 
was smarter than he was, and he knew 
that it was in the nation’s interest for 
him to be surrounded by good people. 
He appointed Marshall, who went on 
to co-author one of the most brilliant 
war reconstruction efforts in history. 
“The appointment of Marshall was one 
of the best, most important decisions of 
Truman’s presidency,” says McCullough.
A person’s character doesn’t reveal 
itself only in large events, McCullough 
says. It’s seen in small moments, too. 
When Tom Pendergast died in Kansas 
City in 1945, less than a week after 
Truman’s inauguration as vice presi-
dent, Truman made a point of going 
to the funeral, though it would have 
been more favorable for him to avoid it. 
Pendergast had been at the head of a 
corrupt Kansas City political machine 
and had been in prison for tax evasion. 
Earlier, at the time of his arrest, Truman 
had told reporters, “Tom Pendergast has 
always been my friend and I don’t desert 
a sinking ship.” He had served in World 
War I with Jimmy Pendergast, Tom 
Pendergast’s nephew, and later had been 
brought into politics by the family when 
his haberdashery business was failing. 
“Truman wasn’t one to forget a friend,” 
says McCullough. “He said he never 
forgot who he was, where he came from, 
or where he would go back to. That’s 
character.”
So, what is the deﬁnition of character to 
McCullough, this great student of charac-
ter: “It’s honesty, trustworthiness, loyalty, 
courage — not just physical courage but the 
courage of your convictions. Do you mean 
what you say? Do you live up to your prom-
ises? Do you tell the truth? Do you think of 
others before yourself?
“And do you have the capacity of self-
command? Because if you’re going to lead 
other people, you have to be able to lead 
yourself.” 
David McCullough has been awarded  
more than 40 honorary degrees and  
has received two Pulitzer Prizes and two 
National Book Awards, among many other 
awards and honors. In December 2006,  
he received the Presidential Medal of 
Freedom, the highest award that a United 
States citizen can receive.
McCullough has also hosted or narrated many 
ﬁlms and television documentaries including 
Seabiscuit (2003), PBS’s American Experience 
from 1988–1999, and Ken Burns’ Emmy 
Award–winning The Civil War (1990).
The Johnstown Flood, 1968
The Great Bridge, 1972
The Path Between the Seas, 1977
Mornings on Horseback, 1981
Brave Companions, 1992
Truman, 1992
John Adams, 2001
1776, 2005
WGBH / Richard Howard
DAVID MCCULLOUGH – A MAN OF LETTERS
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President George H.W. Bush gave the 
Commencement address, the second 
time in less than three months that a 
former president graced Bryant’s cam-
pus. (President Bill Clinton visited the 
University in February to campaign for his 
wife, Senator Hillary Rodham Clinton.)
President Bush applauded  
Bryant’s faculty and staff, as well as 
the graduates’ families for their role 
in helping the Class of 2008 reach this 
milestone. He noted humbly that per-
haps there was little advice he could give 
the graduates that they had not already 
heard. Still, he said he hoped they would 
remember a few catchy sayings. “If you 
think nobody cares if you are alive, try 
missing a few car payments,” President 
Bush joked. He continued, “If at ﬁrst you 
don’t succeed, skydiving is probably not  
for you.”
Turning serious, Bush surmised that 
success starts with knowledge. While  
the world-class education that students 
receive at Bryant is vital, a person’s moral 
ﬁber is indicative of true accomplish-
ment, said Bush. 
“Here at Bryant, to their everlasting 
credit, they’ve taught you that character 
matters as much as knowledge,” he  
said. “No amount of fame or fortune is 
worth losing your very soul.” 
President Bush concluded his  
address by recalling an old Navy saying: 
CAVU — ceiling and visibility unlim-
ited. Recalling his days as a young pilot 
preparing for a mission, President Bush 
explained, you want to see a cloudless 
sky so you can easily identify objects and 
threats in your paths.
He told the graduates that their  
years at Bryant gave them the training  
to start their own missions. “I can  
only wish you and our beloved nation  
CAVU,” said President Bush. “So  
go out there, make us all proud, make 
your university proud, count your 
blessings because you have plenty, 
especially on a beautiful day like this, 
and go out and make a difference in 
this world.” 
Bryant Celebrates 145th Commencement 
As the sun peeked through the clouds on May 17, the Class of 2008 prepared for their 
last ofﬁcial event as Bryant students — passing through the Archway and receiving 
their diplomas as part of undergraduate Commencement. The exams, papers, and 
presentations were done, and it was time to recognize the 754 graduating seniors for 
their accomplishments over the past four years. 
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CLASS OF ????
BRYANT’S 145TH COMMENCEMENT
Graduates celebrate after receiving their degrees during Commencement.
Graduates pass through the Archway for the ﬁrst time. 
Tradition dictates that students will not graduate  
if they pass through the Archway before Commencement.
Philips Durling (Providence, R.I.), Amr Zawawi (Jeddah, 
Saudi Arabia), Maya Zakharia (Providence, R.I.),  
Christie Solomon (Antelias, Lebanon), and Varhan Srinivasa 
(Sharon, Mass.) were among 184 graduates from Bryant’s 
Graduate School of Business. 
Emily Baez (Haverville, Mass.) 
Michael Oliveri (North Grafton, Mass.), Keri Sawyer (Brockton, Mass.),  
and Philip Weiss (Saint James, N.Y.) lead the Commencement procession.
Honorary Doctor of Humane Letters 
recipient, Roxanne Spillet 
Honorary Doctor of Business 
Administration recipient, Fan Jianchuan 
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BRYANT TAKES ON DIVISION I
It’s time to get out the black and 
gold pom-poms and wave your 
foam ﬁngers in the air. Bryant 
has ofﬁcially begun a landmark 
sports season in Division I. This 
year will see the Bulldogs go up 
against some of the toughest 
athletic programs in the country, 
including U-Mass Amherst, 
Temple, and Providence College. 
After ﬁling with the NCAA, 
Bryant completed its ﬁrst of 
a ﬁve-year transition for full 
Division I membership in 2007–
08. The University will continue 
its transition with full mem-
bership effective 2012. Bryant 
is the newest member of the 
Northeast Conference (NEC), a 
12-member Division I confer-
ence that sponsors champion-
ships in 22 sports for men and 
women, including the recently 
added men’s lacrosse. 
“Membership in the presti-
gious Northeast Conference will 
raise our academic and athletic 
proﬁles, providing our student-
athletes the opportunity to  
compete at the highest level,”  
says Bryant athletics director  
Bill Smith.
With the level of competition 
elevated, Bryant sports fans’ 
involvement is a key ingredient 
to success. Come out and sup-
port your alma mater at home 
and on the road. Schedules for 
Bryant fall sports, team rosters, 
and ticket information are avail-
able at www.bryantbulldogs.com.
O’SHEA NAMED NEW 
BASKETBALL COACH
In June, Tim O’Shea, the 
seven-year head coach at Ohio 
University, was named head 
coach for Bryant men’s bas-
ketball. O’Shea replaces Max 
Good, who stepped down after 
seven seasons to join the staff at 
Loyola Marymount University. 
In his years at Ohio, O’Shea 
was the architect of a Bobcat 
program that made an impact 
within the Mid-American 
Athletic Conference (MAC) 
and on the national stage. In 
the past four seasons alone, 
O’Shea’s Bobcats compiled 79 
wins, captured a MAC title, and 
were named college basketball’s 
“It” team by ESPN.com. The 
Bobcats were 120–95 during 
his tenure at Ohio, including 
wins over University of North 
Carolina, University of Virginia, 
and University of Maryland. 
O’Shea’s commitment to 
excellence, on and off the ﬂoor, 
is a product of lessons learned 
at several other Division I 
institutions. O’Shea’s coach-
ing career includes stints at 
University of Rhode Island, Yale 
University, and his alma mater, 
Boston College (BC). In four 
seasons at BC, O’Shea helped 
build the Eagles into the Big 
East regular-season and tour-
nament champions in 2000–01, 
and ﬁnished with a No. 9 rank-
ing in the Ratings Percentage 
Index (RPI) just two years after 
being ranked 246.
Bill Smith, athletic director  
at Bryant, says of O’Shea, “We 
are thrilled to have a coach who 
is so well respected through-
out the country to lead our 
program into Division I. Tim is 
an outstanding coach who has 
enjoyed success everywhere 
he has been, not only in terms 
of wins, but in graduating stu-
dent-athletes. It’s going to be a 
great ﬁrst season in Division I 
for the Bulldogs.” 
SPOTLIGHT ON: 
ATHLETICS
After a year of anticipation, Bryant’s varsity sports 
teams have kicked off Division I competition as a  
member of the Northeast Conference. Their successes 
have given them the conﬁdence to excel both on the 
ﬁeld and in the classroom. 
New Head Men’s Basketball Coach Tim O’Shea
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BULLDOGS WIN  
NE-10 PRESIDENT’S CUP,  
NATIONAL RANKING 
After one of the most successful 
years in Bryant University athlet-
ics history, the Bulldogs captured 
the 2007–08 Northeast-10 
(NE-10) Conference President’s 
Cup, presented annually to sig-
nify overall athletic excellence 
among the NE-10’s 15 member 
institutions. The Cup is awarded 
to the school that compiles the 
most points based on regular 
season standings. 
This is the fourth Cup Bryant 
has won in the past ﬁve years — 
an honor for the Bulldogs, who 
won 79 percent of all sports 
competitions last year. 
In addition, Bryant earned 
a top-20 ﬁnish in the nation-
ally recognized U.S. Sports 
Academy Directors’ Cup. The 
Bulldogs ﬁnished 17th in the 
ﬁnal standings with 482.00 total 
points. (The school’s highest 
ranking in the past was  
24th in 2003–04.) Bryant was  
the top ﬁnishing school in  
the Northeast. The Bulldogs 
were successful throughout the 
2007–08 academic year, ﬁnish-
ing in the top ﬁve in 17 sports.
Bryant teams were 167–45–3 
against NE-10 Conference 
teams and enjoyed a 282–116–6 
overall record. Twenty players 
earned All-America and All-
Region honors while 60 earned 
All-Conference recognition. 
In addition, Bryant claimed 
the NE-10 regular season title 
in baseball, football, women’s 
volleyball, men’s tennis, and 
women’s tennis. The Bulldogs 
then went on to win the NE-10 
Tournament in men’s lacrosse, 
women’s volleyball, men’s  
tennis, and women’s tennis.
When varsity lacrosse player 
Caitlin Hansen ’08 (Spring Lake 
Heights, N.J.) was young, she had 
a very inﬂuential coach — her dad. 
He stressed the importance of 
teamwork and told her to take pride 
in everything she did, in sports  
and in life. 
That beneﬁcial advice took 
Hansen far during her four years as 
a midﬁelder on the Bryant women’s 
lacrosse team. Her success wasn’t 
measured just in the number of 
goals that she scored — although 
there were many — but by the 
respect she earned from teammates 
and coaches alike.
Away from the games and 
practices, Hansen took the lead 
role in the school’s Student-
Athlete Advisory Committee, an 
organization that works closely with 
the local community. A Dean’s List 
student, Hansen was an Academic 
All-Conference selection and 
recipient of the prestigious William 
T. O’Hara Award for Character and 
Leadership at Bryant’s annual 
awards banquet in May.
“I think a good leader is someone 
who can lead by example,” Hansen 
said. “The best way to make sure 
your team performs well is to take  
it upon yourself and show them  
the way.” 
And show them she did. Elected 
by the players as a team co-captain 
in 2008, Hansen embraced the role 
as the vocal leader on the ﬁeld and 
used her ability to take charge and 
elevate her team in key moments, 
especially when the game got tight. 
She scored a career 161 goals, 
including 61 in the spring of 2008 —  
the second-highest single-season 
total in Bryant history. 
Hansen shares that she was 
inspired by the Bryant players 
she was able to emulate as an 
underclassman, lacrosse standouts 
like Mo (Maureen) Burns ’06 and 
Shaun Leddy ’07. “I was proud 
to wear the Bryant uniform and to 
be a part of the legacy of players 
who wore the uniform before me. 
I wanted to uphold what they had 
built,” she said. 
LACROSSE PLAYER SCORES AS A TEAM LEADER
In July, participants enjoyed the annual Black & Gold Golf Outing at Crystal 
Lake Golf Club in Burrillville, R.I. The Texas-scramble-style tournament  
is held to beneﬁt student-athletes and coaches through scholarships and 
capital projects. 
BLACK AND GOLD CLUB TAKES TO THE LINKS 
AROUND AND ABOUT
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OUTSTANDING IN THEIR FIELDS
Several faculty members have 
made an impact in their respec-
tive ﬁelds through publication 
and presentation of research. 
Here are a few recent examples:
Professor James Segovis
co-authored the chapter 
“Cultural Variations in Employee 
Assistance Programs in the Era 
of Globalization” in The Inﬂuence 
of Culture on Human Resource 
Management Processes and 
Practices, Psychology Press. He 
also was recognized last spring 
for “Outstanding Dedication and 
Invaluable Service” as state com-
missioner for the Rhode Island 
Ethics Commission.
Professor Judith Barrett
Litoff was invited to lecture 
on American women and 
World War II at the College of 
Charleston in Charleston, S.C. 
Her lecture was part of a major 
initiative by the college to launch 
a World War II oral history proj-
ect. In addition, Professor Litoff’s 
2006 book, An American Heroine 
in the French Resistance, has been  
published in paperback by 
Fordham University Press.
This summer, Litoff and 
Professor Joseph Ilaqua trav-
eled to China to meet with 
faculty, university ofﬁcials, and 
students at the China University 
of Geosciences at Wuhan to 
discuss academic collabora-
tions, including the team-taught 
course, Cultures and Economies 
in Transition. Litoff and Ilaqua 
also delivered lectures at the 
university.
An article titled “Fair-Value 
Accounting and Mortgage-
Backed Securities,” co-
authored by Ryan Scadding ’08 
(Derry, N.H.), Professor Tim
Krumwiede, and Craig Stevens 
’98, senior manager, complex
accounting at Deloitte, was pub-
lished in the May 2008 issue of 
the CPA Journal. 
Professor Sandra Enos was
a featured presenter at the 
Interrupted Life conference. 
The event, which was held at 
Bryant, addressed issues of con-
cern regarding the children of 
incarcerated men and women. 
Enos has published extensively 
on this topic, including the 2001 
book, Mothering from the Inside: 
Parenting in a Women’s Prison.
DEAN LUX NAMED TO 
R.I. COUNCIL FOR THE 
HUMANITIES BOARD
David Lux, dean of the College 
of Arts and Sciences, was named 
to the board of directors of the 
Rhode Island Council for the 
Humanities (RICH), a nonproﬁt 
organization that strives to pro-
mote lifelong learning through 
the study of the humanities. He 
will play a strong role in estab-
lishing partnerships between the 
Council and local community 
organizations. He is one of ﬁve 
new directors on the board and 
will serve a three-year term.
During his six-year tenure as 
dean at Bryant, Lux has estab-
lished a Study Abroad ofﬁce, 
introduced six new undergradu-
ate majors in the College of 
Arts and Sciences, hired more 
than 30 tenure-track faculty, 
upgraded and reconﬁgured 
Bryant’s enterprise software, and 
developed and implemented 
University-wide programming 
for ﬁrst- and second-year stu-
dents. 
SPOTLIGHT ON: 
FACULTY
The faculty at Bryant are dedicated researchers who 
are passionate about sharing their knowledge with  
students and the larger academic community. 
David Lux, Ph.D.
James Segovis, Ph.D.
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Dean Lux holds a Ph.D. in
history from the University of 
Michigan, where he also earned 
bachelor’s and master’s degrees 
in history. He is published 
widely in academic and profes-
sional journals and has pre-
sented his work nationally and 
internationally. He has served 
on the board of trustees of the 
Rhode Island Historical Society, 
the Newell D. Goff Institute for 
Ingenuity and Enterprise, and 
on the steering committee of 
the Rhode Island Independent 
Higher Education Association. 
PROFESSOR’S ARTICLE 
ADVISES CPAS NATIONWIDE
In June 2008, associate profes-
sor of accounting Lawrence H. 
Witner received the 2007 Best 
Article Award from the editors 
and editorial advisory board  
of The Tax Adviser, a monthly 
publication of the American 
Institute of Certiﬁed Public 
Accountants. Witner’s award-
winning and insightful assess-
ment of new IRS regulations, 
“Treatment of Capitalized  
Costs of Intangible Assets,” 
appeared in the April and May 
2007 issues. Part I summarized 
new IRS regulations on capital-
izing the cost of intangible  
assets, including the sections 
covering cost recovery and  
amortization rules. Part II focused 
on the income-forecast method, 
lease acquisitions, options, com-
puter software, and transaction 
and business acquisition costs. 
When your mother is a nurse and 
your father is a doctor, science and 
medicine are regular dinner-table 
fodder. This was certainly the case 
for Kirsten Antonelli, one of 
Bryant’s newest professors. 
Antonelli’s parents’ careers 
inﬂuenced her academic path, 
which eventually led to a Ph.D. 
in medical science from Brown 
University and a position in Bryant’s 
Department of Science. She teaches 
General Biology and Intro to 
Biotechnology, as well as laboratory 
instruction. 
She is also a published author 
and her research focuses on 
immunology. Her passion for the 
subject is contagious — and liberal 
arts and business majors alike are 
catching the science bug. “If you 
are truly excited about what you 
teach, the students respond quite 
positively,” Antonelli said. “What’s 
more interesting than understanding 
how life functions?”
Her classes include lively 
discussions about cutting-edge 
topics, such as cloning and stem 
cell research. “It’s my job to give 
them the facts and encourage 
them to think critically,” she said. 
“I try to make the classroom 
a conversational learning 
environment, a place where 
students can voice opinions and  
ask questions.” Antonelli believes 
this builds conﬁdence and is 
fostered by small classes.
Antonelli likes that you won’t 
ﬁnd large lecture rooms at Bryant 
and feels this contributes to a sense 
of community on campus. Faculty 
collaboration is also a product of 
Bryant’s close-knit atmosphere. 
“Everyone here seems to have an 
open-door policy, which is really 
nice, allowing for an open ﬂow of 
communication,” she said.
Collaboration was key to the 
introduction of the Bachelor 
of Science in Environmental 
Science this semester. Antonelli 
is encouraged by the expansion 
of Bryant’s science curriculum 
and the program’s research focus. 
“Our graduates will be incredibly 
competitive in the job market 
and well prepared with a solid 
foundation to go on to graduate, 
medical, or veterinary school,”  
she said.
BIOLOGY IS IN HER BLOOD
Lawrence Witner, Ph.D.
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BRYANT’S NEW  
INTERFAITH CENTER
Bryant recently broke ground 
for the latest addition to the 
University — an Interfaith 
Center. The 10,000-square-foot 
building will provide a place  
for interdenominational worship 
to meet the spiritual needs  
of students. The Center will 
include a 200-person meeting 
room and two smaller multipur-
pose rooms, as well as ofﬁce  
and meditation space. The design 
also includes a reﬂecting pool, 
an outdoor patio, and a small 
garden area.
The Center was designed  
by award-winning New York-
based Gwathmey Siegel & 
Associates Architects, the ﬁrm 
that designed Bryant’s George 
E. Bello Center for Information 
and Technology. The Interfaith 
Center is scheduled to open 
May/June 2009. 
NEW CONCENTRATION IN 
ENVIRONMENTAL SCIENCE
This fall, the College of Arts and 
Sciences launched an environ-
mental science degree program. 
The new major combines global 
business principles with hands-
on ﬁeld and laboratory research, 
and allows students to choose an 
environmental specialty.
According to Dan McNally, 
professor and chair of the sci-
ence and technology depart-
ment, the program is unique 
because it includes an intensive, 
nine-credit research compo-
nent that requires students 
to work one-on-one with a 
faculty member. The depth of 
research experience, along with 
the required business minor 
and an international education 
component, sets it apart from 
other undergraduate environ-
mental science programs in the 
country. In addition, Bryant has 
added new science laboratories 
equipped with leading-edge 
analytical equipment, which  
will enhance lab work. 
SPOTLIGHT ON: 
CAMPUS
From the introduction of new degree programs to 
the expansion of campus facilities and services, the 
University is always striving for the most innovative 
ways to engage the best and brightest students. 
The Bryant community gathers to break ground for the Interfaith Center (scale model, above right).
BRYANT   FALL  2008 25
HAIL TO THE CHIEFS 
Bryant had the unique honor of 
hosting the 41st and 42nd presi-
dents of the United States within 
a three-month span. 
In February, President Bill 
Clinton held a rally at Bryant 
in support of his wife, Senator 
Hillary Rodham Clinton. In May, 
President George H. W. Bush 
received an honorary degree and 
delivered the 2008 undergradu-
ate Commencement address 
(see pg. 18).
“This was history in the mak-
ing,” says Bryant President 
Ronald K. Machtley. “To have 
two former United States presi-
dents at Bryant is a great honor 
and reﬂects the esteem with 
which our institution is held by 
individuals who have served in 
our nation’s highest ofﬁce.”
Spirited opponents during  
the 1992 election, President 
Clinton and President Bush 
have since joined forces to raise 
money for the catastrophic 
Southeast Asian tsunami and 
the devastation caused by 
Hurricane Katrina. In the ﬁrst 
eight months following the 
hurricane, the two helped raise 
more than $120 million toward 
relief efforts.
The prestigious dignitaries 
both brought national media 
attention to Bryant. At the 
Clinton rally, members from 55 
local, national, and international 
media outlets including the New 
York Times, The Economist, and 
the Associated Press attended 
the event. A large media con-
tingent converged again at 
Bryant to cover President Bush’s 
Commencement address. The 
University was also prominently 
featured in stories, like one by 
USA Today, which previewed 
notable commencement speak-
ers nationwide.
To view the speeches made  
by each of the former presidents 
while at Bryant, visit  
www.bryant.edu.
WORLD TRADE DAY:  
MAKING THE MOVE INTO 
EMERGING MARKETS
The John H. Chafee Center for 
International Business at Bryant 
welcomed more than 600 execu-
tives to the 23rd annual World 
Trade Day last May. The confer-
ence, which is one of the largest 
international trade events in the 
Northeast, focused on “Making 
the Move into Emerging 
Markets.” Participants learned 
how to identify opportunities 
and to align products, services, 
and technologies with the coun-
tries and regions where there is 
the most potential for growth.
The event featured two 
keynote speakers. David 
Bohigian, assistant secretary 
for market access and compli-
ance at the U.S. Department of 
Commerce’s International Trade 
Administration, spoke about 
new dynamics in trade and 
investment. Fred Krupp, presi-
dent of Environmental Defense 
Fund, New York, and one of 
U.S.News & World Report’s 
“America’s Best Leaders 2007” 
spoke about the world’s race  
to reinvent energy and stop  
global warming. 
The event also featured the 
presentation of the annual 
World Trade Day Star of the Year 
Award to John Fitzpatrick, presi-
dent of OneSource Computer 
Service, Inc. The award is given 
to an individual or company that 
experiences success due to the 
use of Chafee Center resources 
and networking opportunities. 
AWARD RECOGNIZES 
BRYANT’S EMERGENCY 
PREPAREDNESS 
Bryant was named a 2008 
Campus Technology Innovator 
for its emergency preparedness 
technology provided through 
Cisco Systems. The award was 
one of 14 given at the Campus 
Technology 2008 conference 
in Boston and was featured in 
the August issue of Campus 
Technology magazine.
Bryant’s emergency pre-
paredness technology relies 
on partnerships with local ﬁrst 
responders, making it possible 
to manage day-to-day events 
as well as more serious safety 
issues. Using Cisco’s Internet 
Protocol Interoperability and 
Collaboration System (IPICS) 
technology, Bryant has extended 
its communications network to 
public safety agencies in Rhode 
Island, Massachusetts, and 
Connecticut. 
After several recent incidents of 
college campus violence across 
the country, Bryant reviewed its 
emergency preparedness plans. 
The IPICS system is one of the 
ways the University strives to con-
tinually improve safety for those 
who live, work, and study here.
Gaytha Langlois, Ph.D., speaks during a panel discussion at World Trade Day 2008Former President George H. W. Bush Former President William J. Clinton 
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KATI MACHTLEY HONORED FOR EDUCATION LEADERSHIP
In a recent talk with her 81-year-
old mother, Bryant First Lady Kati 
Machtley was reminded that she 
has either been going to school 
or teaching for most of her life. 
This dedication to education was 
recognized when Machtley received 
the 2008 Rhode Island Women in 
Higher Education’s annual Award  
for Outstanding Leadership. 
At the event, Machtley took a 
moment to reﬂect on the roles that  
her family played in her journey as 
an educator. Her mother opened a 
private kindergarten, and she started 
there herself when she was only 
three years old. Her grandmothers 
taught in one-room schoolhouses 
in Pennsylvania, which she 
remembers visiting as a young 
girl. And her father, a World War II 
veteran who was never able to ﬁnish 
college, always instilled in her the 
importance of higher education.
Machtley earned a BS in nursing 
from the University of Maryland  
and an MS in nursing education 
from the University of Rhode 
Island. She has taught at Salve 
Regina University in Newport, R.I., 
the University of Massachusetts 
at Dartmouth, and George Mason 
University in Fairfax, Va. 
At Bryant, she has chaired the 
University’s Women’s Summit 
for 11 years. The conference has 
brought thousands of women and 
men to Bryant for a day-long event 
that focuses on professional and 
personal development. 
Together with her husband of 
37 years, Bryant President Ronald 
K. Machtley, she teaches a 
Foundations for Learning course for 
ﬁrst-year Bryant students. And for 
the second time, the Machtleys led a 
trip to Italy as part of the Sophomore 
International Experience summer 
education program.
“We all work in higher education 
because we want to make the world 
a better place for generations to 
come,” Machtley said. “We know 
that in order to make that happen, 
our young people must be prepared 
to carry the torch of knowledge into 
the future.” 
U.S.-CHINA INSTITUTE  
RELIEF FUND BENEFITS 
SICHUAN SCHOOLS
More than 7,000 school rooms 
in the Sichuan province were 
damaged or destroyed by the 
May 12 earthquake in China. 
As an educational institution 
with academic and cultural ties 
to several Chinese universities 
and organizations, Bryant’s U.S.-
China Institute established the 
China Earthquake Relief Fund 
to address the needs of the prov-
ince’s students and schools. 
The Bryant community has 
donated generously to the 
Fund. All gifts go to Sichuan 
province with 100 percent of the 
contributions given to aid and 
rebuilding efforts. In addition to 
the U.S.-China Institute’s long-
term project of raising funds 
to beneﬁt Sichuan schools, it 
is partnering with the China 
Earthquake Relief Committee of 
Rhode Island to raise funds that 
will be distributed through the 
Red Cross Society of China. 
To contribute to the U.S.-China 
Institute China Earthquake Relief 
Fund, or the Earthquake Relief 
Committee of Rhode Island,  
visit china.bryant.edu. For addi-
tional information, e-mail china@
bryant.edu. 
EDITOR’S READING MARKS 
RELEASE OF 2008 BLR
The ninth edition of the Bryant 
Literary Review (BLR) was intro-
duced to the Bryant community 
at a spring editor’s reading. 
Several contributors, including 
Bryant alumni, staff, and faculty, 
read samples of their work. The 
ninth edition of the BLR includes 
eight short stories and 25 poems, 
which were among thousands of 
submissions for the 2008 issue. 
Tom Chandler, associate profes-
sor of English and cultural studies 
and Rhode Island’s poet laureate 
emeritus, led the BLR’s editorial 
board of faculty, staff, and stu-
dents. Linsey Morse ’10 (Feeding
Hills, Mass.) was the student edi-
tor of the 150-page journal. 
Bryant will celebrate the  
10th anniversary of the BLR next 
year. A special editor’s reading 
and celebration is scheduled  
for April 29, 2009. The BLR is $8 
and available by contacting  
blr@bryant.edu. For a preview, go 
to bryant2.bryant.edu/~blr.
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The Forbidden City’s Shu Fang Zhai, in Beijing, China
Bryant University and the U.S.-
China Institute have launched an 
ambitious project that will bring a 
replica of the Forbidden City’s  
Shu Fang Zhai building to the  
Bryant campus. 
The replica will be the ﬁrst  
to be built outside China with the 
permission and cooperation of 
the Chinese government. Once 
completed, Bryant’s Shu Fang Zhai 
(pronounced shoo fong jai)  
will become the new home of 
Bryant’s U.S.-China Institute. 
The project is expected to cost 
approximately $15 million.
The announcement was 
made prior to Bryant University’s 
Commencement at an unveiling 
of a scale model of the building. 
Bryant University President Ronald 
K. Machtley, along with former
President George H.W. Bush 
’08H and Chinese entrepreneur
Fan Jinchuan ’08H, assisted with 
the unveiling and offered remarks.
The University is working directly 
with the Forbidden City’s chief 
architect, who will supervise the 
fabrication of the building following 
age-old processes used within the 
Forbidden City. The structure will 
then be disassembled and shipped 
to the Bryant campus to be erected.
At 178 acres, the Forbidden City 
in Beijing is the world’s largest 
palace complex. For ﬁve centuries, 
the Forbidden City was home to 
emperors of the Ming and Qing 
dynasties. The City also served as  
the ceremonial and political center 
of Chinese government.
The City’s Shu Fang Zhai building 
was renovated in the 18th century 
and served as a venue for elaborate 
banquets and opera performances 
during that period. Although 
portions of the Forbidden City are 
now open to the public, Shu Fang 
Zhai is not. Since 1924, when  
the Forbidden City came under the 
care of the Palace Museum, Shu 
Fang Zhai has served as a reception 
chamber for heads of states  
and dignitaries. 
BRYANT TO REPLICATE FORBIDDEN CITY’S  
SHU FANG ZHAI
University President Ronald K. Machtely, former President George H. W. Bush ‘08H, 
and Fan Jinchuan ‘08H unveil a scale model of the Shu Fang Zhai replica.
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BUDDING ENTREPRENEURS
PITCH STONYFIELD CEO
Gary Hirshberg, the CEO and 
founder of Stonyﬁeld Farm, 
an organic yogurt manufac-
turer, spoke at Bryant about the 
beneﬁts of running a socially 
responsible business. Hirshberg 
said that proﬁtability and envi-
ronmental responsibility are 
not mutually exclusive, and that 
social responsibility enhances 
the bottom line. His presentation 
also provided an inside look at 
the challenges of starting a busi-
ness and overcoming adversity. 
After the presentation, students 
took part in Bryant’s Elevator 
Pitch Competition, a contest in 
which students had 90 seconds 
to sell their business plan to a 
panel of judges composed of 
Hirshberg, Bryant faculty, and 
other professionals. The competi-
tion is sponsored semiannually 
by the Collegiate Entrepreneurs’ 
Organization and Bryant’s Global 
Entrepreneurship Program.
Robert Harvey ’08 (Mount 
Laurel, N.J.) won the Best Pitch 
Award for “Stock-Up Storage 
Facility,” a company that would 
meet the summer storage 
needs of out-of-state students 
at Bryant and other Rhode 
Island colleges and universities. 
Harvey’s teammates included 
Amanda Carlson ’11 (Brewster,
N.Y.), Erica Harlow ’11  
(Billerica, Mass.), Brian Kelly ’11
(Westwood, Mass.), Lauren 
Lastrina ’11 (Peterborough,
N.H.), Kelli Reynolds ’11 
(Milford, Conn.), and Tracey 
Gant ’10 (Baltimore, Md.).
LANGUAGE STUDENTS LEAD 
NEWPORT TOURS 
The Preservation Society of 
Newport County, Rhode Island’s 
largest cultural organization, 
and the U.S.-China Institute at 
Bryant University recently signed 
an accord that will beneﬁt Bryant 
students and Chinese-speaking 
tourists visiting the Newport 
Mansions.
Under the agreement, the 
U.S.-China Institute will trans-
late the Preservation Society’s 
printed tour scripts into 
Mandarin, and will periodically 
provide Mandarin-speaking 
student guides for Chinese tour 
groups. The large and growing 
segment of Chinese-speaking 
SPOTLIGHT ON: 
STUDENTS
From hosting academic competitions to attempting 
to break world records to presenting at professional 
conferences, Bryant students are making quite an 
impact on campus and around the globe. 
INTERNATIONAL BUSINESS AND SOCIOLOGY PROGRAMS  
GRADUATE FIRST CLASSES
Bryant graduates process to
Commencement behind a banner 
that announces their majors. 
This year, two groups of students 
proudly marched behind the newest 
banners — International Business 
and Sociology.
Bryant launched the International 
Business (IB) program in 2004 with 
a rigorous academic curriculum. It 
is one of the few in the country that 
offers concentrations in business 
functions. Students gain both  
broad exposure to international  
business issues as well as a depth  
of understanding of a particular  
ﬁeld of business. 
One of the IB graduates, Jasmine 
Kamber (Schindellegi, Switzerland)
concentrated in ﬁnance and recently 
accepted a job with Credit Suisse 
in Switzerland. “It is exciting to face 
new challenges and be able to apply 
all the tools and knowledge that I 
have learned during my four years  
at Bryant,” said Kamber. 
Bryant’s College of Arts and 
Sciences introduced the sociology 
degree program in 2005 and saw 
its ﬁrst graduates this year. The 
program is unique in that it offers 
two concentration options: social 
research, which focuses on research 
design and analysis, and service 
learning, which pairs practical 
service experiences with critical 
reﬂection and theoretical studies. 
Micaela Maynard (North
Yarmouth, Maine) was one of the 
ﬁrst students to receive a bachelor 
of arts in sociology at Bryant this 
year. Concentrating in service 
learning, Maynard will take her skills 
to DePaul University in Chicago as 
a volunteer with VISTA, part of the 
Americorps program. 
“I believe that Bryant has 
prepared me well for any and all 
future endeavors,” said Maynard. 
“I am eager to enter the ‘real 
world’ with all the knowledge and 
experience I gained over the last 
four years.” 
Armed with a second-to-none 
education, the new IB and sociology 
graduates will pave a path to 
success that future Bryant students 
are sure to follow. 
Pictured left: Caitlin Ryan (Cranston, R.I.)
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tourists visiting Newport
Mansions and the Preservation 
Society’s other historic proper-
ties sparked the development of 
the collaboration.
Students will beneﬁt from the 
collaboration by developing 
real-world writing and speaking 
skills. The effort is rooted in the 
U.S.-China Institute’s mission 
to forge academic, business, and 
cultural partnerships between 
Bryant and higher learning insti-
tutions, business enterprises, 
and governmental ofﬁces  
in China. 
SENIORS PRESENT PAPERS  
AT ECONOMICS CONFERENCE
Five Bryant students spent 
their spring break presenting 
academic papers at the Eastern 
Economic Association Annual 
Conference in Boston. The 
reports were originally pre-
pared for Assistant Economics 
Professor Edinaldo Tebaldi’s
international trade course.
Robert Fox ’08 (Norwell,
Mass.) and Cristina Vallejo ’08  
(Cranston, R.I.) presented
“Current U.S.-China Trade 
Quality Issues and the Effect 
They May Have on Future Trade 
Relations.” The pair spoke about 
China’s trade relations with 
other countries, the large scope 
of U.S. trade with China, and 
political implications that can 
affect trade. 
Aniris Javier ’08 (Providence,
R.I.), Gregory Mello ’08 
(Norwood, Mass.), and Sahana
Zutshi ’08 (New Milford, 
Conn.) presented “The Dollar’s 
Depreciation: An Analysis of the 
Short- and Long-Term Impacts.” 
The group chose to study the 
dollar’s depreciation because of 
its current impact on interna-
tional trade. 
BRYANT HOSTS  
NORTHEAST HR GAMES 
For the ﬁrst time, Bryant’s chap-
ter of the Society for Human 
Resource Management (SHRM) 
hosted the HR Games. The 
Jeopardy-style competition 
attracted more than 270 students 
and faculty from 17 colleges in 
the Northeast. The two-day con-
ference also featured professional 
speakers and networking. 
The questions used in the HR 
Games were taken from the 
Professional in Human Resource 
(PHR) certiﬁcation exam. The 
University ﬁelded two teams 
of four students each, ﬁnishing 
10th and 15th out of 24 teams. 
Two of the students who 
competed, Taryn Beaudoin ’08
(Rutland, Mass.) and Valerie 
Perry ’08 (Bradford, Vt.), were
each awarded a $250 schol-
arship from Target during 
Commencement ceremonies in 
May to apply toward taking the 
PHR certiﬁcation exam. They 
were recognized for demon-
strating academic excellence and 
a passion for the ﬁeld of human 
resource management.
Five students on the Sophomore International Experience in Latin America 
played what may be the only cross-hemisphere game of dodgeball on 
record. The students later attempted to have the game recognized by the 
Guinness Book of World Records (unfortunately, without success). 
SIE STUDENTS PLAY  
INTER-HEMISPHERIC DODGEBALL 
Members of the Bryant Chapter of the Society for Human Resource ManagementBryant President Ronald K. Machtley; Hong Yang, Ph.D.; and Trudy Coxe,  
Newport Preservation Society CEO and Executive Director
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BRYANT IS COMING
TO YOUR TOWN 
Bryant University alumni live 
and work all over the world. 
The University has partnered 
with Bryant graduates to create 
regional alumni networks, which 
offer a variety of educational, 
cultural, social, and network-
ing events. Past events have 
included Boston Red Sox games, 
Chicago Symphony Orchestra 
performances, and summer 
send-off events for ﬁrst-year 
Bryant students. This fall, events 
are planned in San Francisco, San 
Diego, Los Angeles, and New 
York City, to name a few. 
New events are added often. 
Check www.bryant.edu/alum-
nievents to ﬁnd the next event in 
your area. If you are interested 
in joining or starting a Bryant 
regional alumni network where 
you live or work, contact the 
Ofﬁce of Alumni Relations  
at alumni@bryant.edu or call  
(401) 232-6040.
SPOTLIGHT ON: 
ALUMNI
When Bryant alumni come together, they make a  
powerful impact. From giving back to their alma mater 
through philanthropy to serving on the Bryant Board 
of Trustees to connecting at regional alumni network 
events, Bulldog pride is a strong unifying force. 
In June, more than 300 alumni, family, and friends gathered at  
McCoy Stadium in Pawtucket, R.I., to see the Pawtucket Red Sox take  
on the Buffalo Bisons. The event featured a private barbecue, a youth  
clinic with Bryant baseball coaches, and an autograph signing with  
the Paw Sox players.
BRYANT TAKES YOU OUT TO THE BALL GAME 
Ian Morris ’90 walked onto 
campus his freshman year at Bryant 
prepared to study ﬁnance and head 
to Wall Street after graduation. 
He soon discovered that he was 
far more interested in managing 
people and building teams — skills 
he was able to develop as part of 
Brycol, a much-loved student-run 
organization.
Students started Brycol as an 
independent corporation to provide 
services on campus after the 
school moved from Providence to 
Smithﬁeld, R.I., in the 1970s. By the 
time Morris arrived at Bryant, Brycol 
ran a number of student services 
including the campus pub, a pizza 
parlor, and the gift shop, while also 
publishing the student directory. 
Morris recalls joining Brycol and 
eventually becoming its CEO as a 
deﬁning event in his life. “I had 100 
employees at age 19. It was how I 
got experience starting businesses, 
running businesses,” he says. One of 
his proudest memories was winning 
a vending contract for the ﬁrst-year 
residence halls on behalf of Brycol. 
The group did so well that they were 
awarded the contract for the entire 
school a year later. 
“That kind of independence forces 
you to grow up. I had to make tough 
decisions, hire and ﬁre people, and 
negotiate contracts,” he says. 
Today, Morris is the president 
and chief executive ofﬁcer at 
HouseValues, a publicly held 
company that helps real estate 
professionals manage their 
businesses. Previously, he ran MSN 
HomeAdvisor, Microsoft’s online real 
estate business, which he helped 
launch in 1997. He has been rated 
“One of the Real Estate Industry’s 
Most Inﬂuential People” by Realtor® 
Magazine and has been listed in the 
“40 under 40” by Corporate Leader 
magazine, among other honors.
With all his successes, Morris 
reﬂects fondly on Bryant and the 
experiences he had with Brycol. 
“I can still remember sitting in my 
business classes, listening to the 
lessons, and having a light bulb go 
off, thinking, ‘I know what that is — 
I’ve done that,” he says. “It was an 
incredible experience.”
EDITOR’S NOTE: Today, Bryant 
students gain  entrepreneurship 
experience through the Collegiate 
Entrepreneurs Organization and 
Students in Free Enterprise, among 
other programs.
AN UNCOMMON COLLEGE EXPERIENCE 
JOE CAPEZZA ’08 APPOINTED 
NEW ALUMNI TRUSTEE
Even though his career as a 
student ended in May, Joe
Capezza ’08 of Natick, Mass., 
will continue to be an active 
member in the Bryant com-
munity. At Commencement he 
was appointed to serve a three-
year term as the Recent Alumni 
Trustee on the Bryant Board  
of Trustees.
Capezza, who earned a bache-
lor of science in business admin-
istration with a concentration 
in ﬁnance and a minor in com-
munication, is an investment 
specialist at Bank of America. As 
a student, he interned at Fidelity 
Investments for the past two 
years. He started there as a sum-
mer intern following a chance 
encounter with a Fidelity vice 
president at a Boston Celtics 
game during Capezza’s ﬁrst year 
at Bryant.
During his time at Bryant, 
Capezza was involved in a 
variety of organizations includ-
ing the Student Programming 
Board, Colleges Against Cancer, 
the Pastoral Council, as well 
as the Finance and Italian 
American Associations. He was 
also a Bryant Ambassador and 
a member of President Ronald 
K. Machtley’s Senior Advisory 
Council.
CREATING A LEGACY 
John Joyce ’53 recently estab-
lished a charitable gift annuity 
with Bryant, the residue of which 
will endow a scholarship for 
accounting or ﬁnance students. 
Joyce received a partial scholar-
ship as a student and wanted 
others to have the same oppor-
tunity. “It means a great deal to 
those who need extra help — I 
know what a little help meant to 
me,” he says.  
A charitable gift annuity is an 
investment in Bryant’s future, 
which beneﬁts your own ﬁnan-
cial portfolio today. It is con-
sidered the simplest and most 
popular method of making a 
deferred gift to the University.  
In exchange for your contri-
bution of cash, marketable 
securities, or, under special cir-
cumstances, real estate, Bryant is 
contractually guaranteed to pay 
you, and if you wish, another 
annuitant, a guaranteed, ﬁxed 
income for life. 
A charitable gift annuity 
embodies a real sharing of 
wealth with the University.  
To see how these beneﬁts  
could work for you, please  
call (877) 353-5667.
2009Bryant University | 1150 Douglas Pike Smithﬁeld, RI 02917 | (401) 232-6565    
Women’s Summit 2008 featured Geraldine  
Ferraro, former vice presidential candidate (left);  
Joan Countryman, past interim head of school, 
Oprah Winfrey Leadership Academy for Girls 
(middle); Michelle Peluso, president and CEO, 
Travelocity (right).  
THURSDAY, MARCH 12, 2009
Save the Date! 
  
Women’s Summit™ is a trademark of Bryant University.
FOR MORE THAN A DECADE, the Women’s Summit™ at Bryant University  
has served as a source of motivation and empowerment for women. Over  
the years thousands of women and men have attended enriching breakout 
sessions led by experts in their ﬁelds. Women’s Summit attendees have 
heard from nationally recognized keynote speakers who personify leadership, 
character, and success. We hope that you will be able to join us for this 
inspirational day of professional and personal development and networking.
Visit wsummit.bryant/edu to join our mailing list. 
Women’s Summit™
Joe Capezza ’08
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EDWARD C. LABRECQUE of 
Palm Harbor, Fla., received a Ph.D. 
in management from California 
Paciﬁc University. His dissertation 
was titled “Attrition, A Critical 
Factor in Meeting the Demand for 
CPA Services in the Twenty-First 
Century.” LaBrecque was named 
chairman of the Florida Institute 
of Certiﬁed Public Accounts’ 
committee on elder planning and 
support services and reappointed 
to the committee on accounting 
principles and auditing standards. 
He was named an ambassador of 
the American Institute of Certiﬁed 
Public Accounts and serves as an 
adjunct professor of management 
accounting in the graduate school 
of Schiller International University. 
LeBrecque is author of the online 
newsletter, Money, Taxes and You. 
1968
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JAMES P. FEROLITO of 
Narragansett, R.I., was elected 
president of the New England 
Graduate Accounting Study 
Conference. Jim is also a partner 
with Dittmar McNeil and Ferolito, 
CPAs in Warwick, R.I.
1970
JAMES M. VESEY of Coventry, R.I., 
was named executive vice president 
and chief credit ofﬁcer at the 
Washington Trust Company located 
in Westerly, R.I.
1972
ROBERT A. ANTIGNANO of 
Warwick, R.I., is proprietor of 
Angelo’s Restaurant in Providence, 
R.I., which was named family-
owned business of the year by the 
U.S. Small Business Administration.
WAYNE BYERS of Bellevue, Wash., 
was named vice president of global 
human resources for Carnival 
Corporation & plc, in Miami, Fla. 
Wayne is responsible for developing 
and implementing a corporate 
human resource management 
strategy for the organization, which 
includes ofﬁces in North America,  
Europe, and Australia.
1974
RICHARD P. BARTON of Ridgely, 
Md., was named director of public 
works for the County of Caroline  
in Denton, Md.
1976
ROSEMARY PACHECO of 
Raynham, Mass., owns an 
online travel business named 
rosieadventures.com, which offers 
cruises, airlines, hotels, and more 
for individuals and groups.
BRUCE A. REIRDEN ’80 MBA of 
Exeter, R.I., was named assistant 
vice president in the information 
technology services team at FM 
Global in Johnston, R.I.
1977
THOMAS M. BOELSEN of Garden 
City, N.Y., was named senior 
vice president of Gentiva Health 
Services located in Melville, N.Y. 
Tom will head the company’s 
ancillary care beneﬁt management 
unit providing coordination and 
delivery of services to managed care 
members across the country.
GEORGE OLIVEIRA 
of Seekonk, Mass., 
was named 
executive vice 
president of the 
investment 
management and trust services 
group at Citizens-Union Savings 
Bank in Fall River, Mass.
PATRICK J. SULLIVAN of Westford, 
Mass., was named managing 
director of commercial banking at 
Sovereign Bank, in Boston, Mass. 
Pat will direct all commercial and 
corporate banking activities.
1980
E. JEFFREY HUTCHINSON of 
Exeter, R.I., was named chief 
information ofﬁcer-North America 
at Groupe Danone headquartered 
in White Plains, N.Y.
1981
WALTER R. CRADDOCK of 
Cranston, R.I., was appointed to  
the board of trustees at the 
Providence Center in Providence, 
R.I. In addition, Walter serves  
as chair of the R.I. Motor Vehicle 
Dealers Hearing Board.
DAVID R. PELLERIN of Hebron, 
Conn., was named senior executive 
vice president and chief ﬁnancial 
ofﬁcer of the Phoenix Companies, 
Inc., in Hartford, Conn.
1982
MICHAEL J. ROY of Linwood, 
Mass., was named senior vice 
president, retail administration 
director for Bank Rhode Island in 
Providence, R.I. In this position, 
Roy will serve in an advisory 
capacity for the entire retail branch 
system. He will manage the retail 
administration group, which is 
responsible for preparing and 
monitoring the retail banking 
operating budget, stafﬁng, and 
customer service.
1983
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STEPHEN E. TREMBLAY of The 
Woodlands, Tex., was named vice 
president and chief ﬁnancial ofﬁcer 
of Kraton Polymers U.S., LLC, in 
Houston, Tex.
1984
DANIEL E. MAZZULLA JR. of 
Johnston, R.I., was awarded 
the John ‘Jack’ Cronin Award in 
recognition for his contributions  
in the ﬁeld of parks and recreation 
for the Town of Johnston.
A. MILES MCNAMEE of 
Manchester, Mass., was named  
vice president of business 
development for Copyright 
Clearance Center in Manchester.
SUSAN G. MURPHY of Jackson, 
Mich., was named recipient of 
the Michigan Political Leadership 
Program (MPLP). The fellowship’s 
curriculum will include practical 
politics, public policy analysis 
and process, personal leadership 
development, and effective 
governance.
Class Notes is a great place to share news about 
professional and educational accomplishments, 
and other special events in your life. Keep Bryant 
University informed of your latest endeavors by sub-
mitting information online through the Class Notes 
page at www.bryant.edu/alumni. You can also send an 
e-mail to alumni@bryant.edu or call (877) 353-5667.
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1986
ANGELO A. FRATTARELLI of 
Kensington, Md., was honored for 
his outstanding participation in 
litigation at the Attorney General’s 
55th Annual Awards Ceremony. 
Angelo received the John Marshall 
Award which is the department’s 
highest award offered to attorneys, 
for contributions and excellence  
in legal performance.
MICHAEL J. ROCHELLE of Boca 
Raton, Fla., was named vice 
president of strategic marketing and 
business development at QuoNova, 
headquartered in Melbourne, Fla.
JOSEPH K. SABETTA of Johnston, 
R.I., was appointed audit principal 
at Lefkowitz, Garﬁnkel, Champi & 
DeRienzo P.C., in Providence, R.I.
H. JOSEPH SCHRAMM of 
Marshﬁeld, Mass., was named vice 
president of business development 
at Oco, Inc., in Waltham, Mass.  
Joe will be instrumental in bringing 
the beneﬁts of Oco’s technology, 
Software-as-a-Service (SaaS),  
to a broader marketplace.
1987
MICHAEL F. CORRENTE of North 
Providence, R.I., was named 
director in the tax group by Toﬁas 
PC, in Providence.
1988
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CHERYL DUGAS-ETHIER of 
Lincoln, R.I., passed the Certiﬁed 
Financial Planner exam (CFP). 
Cheryl is a ﬁnancial planner and 
certiﬁed public account at SKM 
Wealth Management, L.L.C.,  
in Providence, R.I.
JEFFREY W. LAKE of Marietta, 
Ga., was named vice president of 
federal operations at Fortinet, Inc., 
headquartered in Sunnyvale, Calif.
1989
BARBARA (BATES) 
CATLOW of 
Coventry, R.I.,  
was promoted to 
director of 
marketing services 
at Dryvit Systems, Inc., in West 
Warwick, R.I.
JAMES A. ERDEKIAN of Wayland, 
Mass., was selected as a board 
member for the Massachusetts 
Society of Certiﬁed Public Accounts.
INEZ M. MELLO ’95 MBA of 
Smithﬁeld, R.I., was named 
principal and director of state and 
local tax services at Carlin, Charron 
& Rosen in Providence, R.I. Mello 
is responsibile for overseeing all 
multi-state and local tax issues  
for their clients.
BRENDA L. WHORF of Warwick, 
R.I., was named branch manager of 
Coastway Credit Union in Lincoln, 
R.I.
1990
ANDREW FREEMAN of Williston, 
Vt., and his wife Dana, have 
launched the FindandGoSeek.
net website, which helps families 
discover, review, and recommend 
kid friendly activites, places, and 
events in Vermont.
KEVIN L. SANTACROCE of 
Southold, N.Y., was named one 
of the Long Island Business News’ 
“Forty of Long Island’s Best and 
Brightest.” Kevin is senior vice 
president and chief lending ofﬁcer 
at Bridgehampton National Bank  
in Bridgehampton, N.Y.
1991
HAROLD M. HORVAT MBA of 
Cranston, R.I., was named executive 
vice president at Mansﬁeld Bank in 
Mansﬁeld, Mass.
HEIDI (SON) SANOUSSI of 
Weymouth, Mass., was named 
vice president of stafﬁng projects 
and infrastructure at State Street 
Corporation in Boston, Mass.
G. FRANK TEAS of Nashua, 
N.H., was named by the Greater 
Chamber of Commerce as the 2007 
Business Person of the Year. Frank 
is president, chief executive ofﬁcer, 
and founder of the Nashua Bank,  
in Nashua.
JOHN N. TOMAZ of Cumberland 
R.I., was named president of 
Wardwell Braiding Machine Co.,  
in Central Falls, R.I.
1992
MARK PLIHCIK of Queen Creek, 
Ariz., was named president and 
CEO of Power Trade Media, in 
Phoenix, Ariz.
KEITH J. STORTI of West Kingston, 
R.I. was named vice president of 
the enterprise technology services 
department at Citizens Bank in 
Providence, R.I.
1993
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JULIE DIALESSI-LAFLEY of 
Wilbraham, Mass., was named 
partner at Bacon and Wilson in 
Springﬁeld, Mass. Dialessi-Laﬂey 
specializes in corporate and 
business law, as well as commercial 
and residential real estate.
CYNTHIA (GALE) MIRANDA 
of Hartsdale, N.Y., was named 
assistant event manager, 
Tournament Operations, 
Professional Tennis, for the United 
States Tennis Association N.Y. 
Miranda handles the logistics 
components for the U.S. Open 
Tennis Championships, as well as 
the U.S. Davis Cup and U.S. Fed 
Cup Team events.
MICHAEL N. GRECO of Fairﬁeld, 
Conn., was named executive vice 
president of research at Lifetime 
Networks, in New York, N.Y.
1994
GREGORY J. CHAVES of Roswell, 
Ga., was named project manager, 
commercial web applications for 
Cox Communications in Atlanta, 
Ga.
JOHN A. JURCZYK of East 
Greenwich, R.I., was appointed to 
vice president of ambulatory care at 
Saint Anne’s Hospital in Fall River, 
Mass.
SUZANNE (CAPUTO) SANTOS 
of Ridgewood, N.J., was named 
director of ﬁnance at Redken/
L’Oréal USA in New York, N.Y.
JOSEPH J. SZELA JR., of Oxford, 
Mass., was named a partner at 
Paul E. Daoust and Company, in 
Charlton, Mass.
CLASS NOTES
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1995
ANNEMARIE 
TREMBLAY of 
Barrington, R.I.,  
was promoted to 
vice president  
of information 
technology at Pawtucket Credit 
Union, in Pawtucket, R.I. 
Annemarie is responsible for 
managing network communica-
tions, monitoring and overseeing 
the network environment and 
implementations.
1996
DANIEL R. BLISS of Dudley, Mass., 
was named assistant vice president 
of ﬁnancial reporting, planning, and 
control at Bob’s Stores, an apparel 
and footwear retailer based in 
Meriden, Conn. 
1996
BENJAMIN A. JORDAN of 
Windham, Maine, was named vice 
president of technology services at 
Synergent in Westbrook, Maine.
DENIS E. MCCARTHY ’97 MS of 
Pleasant Hill, Calif., was named 
chief ﬁnancial ofﬁcer at Pac-West 
Telecomm, Inc., in Stockton, Calif.
1997
ERIC R. JOLLY of Tequesta, Fla., was 
elected to the Florida Institute of 
Certiﬁed Public Accountants Board 
of Governors.
ALLAN J. STAUNTON of Cranford, 
N.J., was named data center 
manager for the National Basketball 
Association in Secaucus, N.J.
1999
GINA (CAMPBELL) 
HELM of Johnston, 
R.I., was named  
vice president and 
mortgage 
consultant for 
BankNewport in Bristol, R.I.
ERIC T. WATT of Portsmouth, R.I., 
was named corporate controller 
at KVH Industries, Inc., in 
Middletown, R.I.
BRIAN M. WILLINSKY of Quincy, 
Mass., was named public relations 
manager for Interactive Data 
Corporation in New Bedford, Mass.
2000
DARLENE (MCMAHAN) BURGESS 
MST of Coventry, R.I., was named  
vice president and accounting  
group manager in the corporate 
reporting unit at Citizens Bank  
in Providence, R.I.
SAMEER L. KANODIA ’03 MBA  
of Mumbai, India, was elected to 
the board of directors of Datamatics 
Technologies, Ltd., located in 
Mumbai.
LAURA (KURINSKY) HAMILTON 
of Los Angeles, Calif., was 
promoted to managing director at 
Travelers Insurance in Los Angeles.
ADELE (CIOE) SUDDES MBA 
of Plainville, Mass., was named 
executive vice president and 
chief marketing ofﬁcer at 
Textron Financial Corporation in 
Providence, R.I.
2002
SHANNON MILLERICK of Long 
Island, N.Y., was promoted to 
children’s librarian at the Baldwin 
Public Library in Baldwin, N.Y. 
Shannon received a master of 
library science at Queens College  
in Flushing, N.Y. 
MICHELLE A. THANOS of 
Cumberland, R.I., was named tax 
supervisor at Sullivan and Company 
in Providence, R.I.
2004
ANDREA E. BARBOSA of 
Somerset, Mass., was named public 
relations manager at Advertising 
Ventures, Inc., in Providence, R.I.
GONTORWON GAYE of 
Providence, R.I., was named 
membership account manager at 
Perot Systems in Providence.
HEATHER (HERNON) RENZI of 
Warwick, R.I., was promoted to 
national sales manager for Clear 
Channel Radio in Providence, R.I.
MICHELLE I. STEVENS of West 
Warwick, R.I., was named senior 
accountant at DiSanto, Priest & 
Company, in Warwick, R.I.
SYLVIA P. WEINSTOCK of Boston, 
was promoted to professional 
development administrator at 
McKinsey & Company in Boston, 
Mass.
2005
ALESHA K. BARNES of Brighton, 
Mass., was named Black Achiever 
by the YMCA of Boston, Mass.
DAIENA (LENZA) MATSON MBA 
of Glocester, R.I., was named vice 
president and team leader in the 
corporate ﬁnance risk management 
department at Citizens Bank in 
Lincoln, R.I.
KRISTEN L. (HAROM) STONACEK 
of Stamford, Conn., was appointed 
account manager at InsightExpress 
in Stamford.
2006
JOSEPH J. 
HANSEN of West 
Palm Beach, Fla.,  
a public relations 
coordinator for the 
American Red Cross 
Greater Palm Beach Area Chapter, 
was deployed for two weeks to 
Cedar Rapids, Iowa, to assist with 
the Red Cross Disaster Relief 
Operation.
JAMES MALONEY of Boxford, 
Mass., was promoted to IBM 
partner sales at Wellesley 
Information Services in Dedham, 
Mass.
2007
STEVEN M. HASSON MBA of 
West Greenwich, R.I., was named 
manager of project services for 
NetCenergy, in Warwick, R.I. Steve 
will be responsible for coordinating 
all technology services and expertise 
for the clients of the company to 
ensure work is performed on time 
and on budget.
MARISA NOCERA of Cumberland, 
R.I., was named junior account 
coordinator at Nicoll Public 
Relations, Inc., located in Norwood, 
Mass.
TIMOTHY J. SCOTT 
of Johnston, R.I., 
was named 
manager of 
relationship 
management and 
data quality at FM Global in 
Johnston, R.I.
Patricia Kordalski ’83
ANNUAL GIVING PROVIDES VITAL RESOURCES – often making
the difference between an ordinary education and an extraordinary one.
Alumni are encouraged to support Bryant each and every year with a gift
that reflects the value of their experience. Here are some examples of the
initiatives supported by the Bryant Annual Fund:
The Annual Fund provides for notable guest speakers from politics, 
corporate America, and the arts. 
Student organizations and clubs, such as The Archway student newspaper
and WJMF radio station, are often strengthened by the Annual Fund. 
Library resources, faculty-student research projects, and many 
scholarships rely on the Annual Fund.    
Every gift makes a difference.
Please visit www.bryant.edu/alumni 
to make your gift.
the bryant annual fund
Be Part of the Vision
A longtime Bryant contributor,
Patricia has stayed involved 
by participating in the Alumni
Career Link. (877) 353-5667 (U.S. only) or (401) 232-6250 | www.bryant.edu
? ?
“When I saw what the
University has become, it
felt good to be part of the
vision in some small way.”
IN MEMORIAM 
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MARY (KELLEY) MADDEN ’28
April 3, 2008
JANET (SAUNDERS) BROWN ’33
January 24, 2008
MARGARET (HELFERTY) FIELD ’34
April 19, 2008
FRANK C. SCHORTMANN ’34
February 13, 2008
THERESA (BONER) HOXSIE ’35
February 20, 2008
ANGELA (CAMPANELLA) VERDI ’35
January 22, 2008
FRANCIS D. CALNAN ’36
March 6, 2008
LENORA (ROSSI) FABBRI ’36
March 17, 2008
MARY (ANDERSON) GIBLIN ’36
January 4, 2008
ROGER B. LINCOLN ’36
April 2, 2008
BEATRICE (FALK) CATE ’38
February 16, 2008
JESSIE (MACLIVER) FISH ’38
March 19, 2008
DOROTHY (JOHNSON) MEDEIROS ’38
November 16, 2007
VIRGINIA (WALDRON) OLMSTED ’38
March 9, 2008
BEATRICE E. ARVIDSON ’39
May 13, 2008
ROBERT L. CURTISS ’39
March 24, 2008
MILDRED (SULMAN) MANNING ’39
February 19, 2008
HELEN (CASTLE) MOWRY ’39
January 31, 2008
ERNEST W. ST. JOHN JR. ’39
March 27, 2008
DORIS (FULLER) CONNERY ’40
January 2, 2008
CLIFFORD H. GREENE ’40
February 15, 2008
RITA (CHAISSON) ROCK ’40
April 17, 2008
CAROLYN (O’SULLIVAN) MCGRATH ’41
April 5, 2008
ARTHUR F. BOWLER ’42
January 19, 2008
LOIS (CLARKSON) BOYD ’42
December 19, 2007
HENRY J. GANOSEL ’42
February 10, 2008
RUTH (JONES) MAHONEY ’42
February 6, 2008
ANNIE (KABARIAN) NAHIGIAN ’42
February 9, 2008
EDITH E. MASLOWSKI ’44
April 10, 2008
HELEN (MADENIGIAN) SEPLOCHA ’46
December 26, 2007
WILLIAM F. LUDDECKE ’48
January 25, 2008
HERVE F. MORISSEAU ’48
February 10, 2008
ARTHUR A. PILLSBURY ’48
February 9, 2008
ARTHUR H. PIVNICK ’48
April 7, 2008
HOPE (CROWLEY) UPHAM ’48
April 4, 2007
J. HARVEY WEIBEL ’48
February 9, 2008
FRANKLIN W. BISHOP ’49
January 19, 2008
AUGUST A. CARDELLO ’49
April 17, 2008
SALVATORE P. FORMICA ’49
April 27, 2008
DONALD F. HICKEY SR. ’49
January 7, 2008
ALFRED B. HOROWITZ ’49
November 12, 2007
BARBARA (HAYES) HUG ’49
April 1, 2008
FLOYD A. HUNTINGTON JR. ’49
January 24, 2008
EVERETT I. KALVER ’49
March 16, 2008
FRANK S. PLICHTA ’49
March 11, 2008
BETTY (FROST) STEDMAN ’49
January 7, 2008
ROBERT H. CARLSON ’50
January 6, 2008
ROBERT W. FRANCOEUR ’50
December 31, 2007
KENNETH W. MALCOLM ’50
March 11, 2008
EDWARD T. MORENZONI ’50
January 16, 2008
PETER L. POWERS ’50
February 22, 2008
PETER M. SILVIA ’50
January 25, 2008
FREDERICK P. SMITH ’50
December 30, 2007
THOMAS J. BLANCHARD ’51
April 26, 2007
L. RUSSELL CONNELL JR. ’51
January 5, 2008
SHIRLEY (GOLD) DWARES ’51
March 16, 2008
BRYANT   FALL  2008 37
DANIEL L. LEON ’51
December 10, 2007
ARTHUR J. MONTANARO ’51
January 24, 2008
MAURICE J. POIRIER ’51
January 19, 2008
ANTHONY F. DIGIOVANNI ’52
April 3, 2008
EDWARD F. JACKSLAND JR. ’52
February 1, 2008
JOYCE (SULLIVAN) TEETZ ’52
January 13, 2008
RAYMOND R. BELIVEAU ’53
March 1, 2008
DONALD E. STOTZ ’53
January 15, 2008
LEWIS F. SALK ’54
February 22, 2008
WALTER A. GOLASZEWSKI ’55
April 25, 2008
NEIL R. SMITH ’55
March 19, 2008
KENNETH E. GRACE ’56
January 20, 2008
ALVIN J. KRITZMAN ’56
March 21, 2008
LEON T. MATOOK ’56
March 21, 2008
ROBERT W. GIBBONS ’57
June 20, 2007
MATTHEW PARK JR. ’57
March 7, 2008
LORRAINE (BOYAJIAN) CHAMES ’58
January 4, 2008
WILLIAM D. NAGLE ’58
March 31, 2008
PATRICIA (REIDY) WATERSON ’61
March 21, 2008
ARAM JOHNSON ’62
January 16, 2007
ALAN M. GILSTEIN ’64
April 1, 2008
DAVID A. MARLEY SR. ’66
March 18, 2008
GERALD SCHLESINGER JR. ’67
March 22, 2008
WILLIAM T. RUSSELL ’68
April 7, 2005
MARIO ANDREONI JR. ’70
May 19, 2008
VINCENT L. DELNERO ’70
March 5, 2008
W. PAUL RYAN ’72
April 11, 2008
JERRY J. SKRIVAN ’72
February 17, 2008
KENNETH J. FOOTE ’74
April 2, 2008
JONATHAN E. STOLL ’75
January 12, 2008
RICHARD P. FERRUCCI ’80
March 13, 2008
SUSAN (GILMORE) GALLAGHER ’81
February 25, 2008
ROBERT S. GUY ’82 MBA
February 6, 2008
EDWARD J. LYNCH ’83
March 10, 2008
MARIE (RUGGIERO) RONDEAU ’83
April 16, 2008
DAVID F. WHITE ’83
May 4, 2008
BRIAN M. BRAZENOR ’84
January 5, 2008
ANNE (RAPOZA) RANIERI ’93
April 1, 2008
FACULTY MEMORIAL
JULIA ROSE GLADSTONE of 
Providence, R.I., died at her home 
on May 14, 2008. She was an asso-
ciate professor of legal studies at 
Bryant and was the curriculum 
coordinator for that discipline in the Department 
of History and Social Sciences. Gladstone was a 
member of Congregation Beth Sholom, a pub-
lished academic author, a member of the Rhode 
Island Bar Association, and a contributing mem-
ber of the Women’s Health Cooperative. She was 
the mother of Daniel and Helary Gladstone. Julia 
also leaves her former husband and friend, Bruce 
Gladstone; her sister Jacqueline Alpert and her 
husband, Christopher Leighton of Maine; and sev-
eral nieces and nephews. A memorial scholarship 
is being set up in her name.
TRUSTEE MEMORIAL 
DONALD F. WALSH ’51 of 
Marietta, Ga., and Newport, R.I., 
died on July 25, 2008. His 42-year 
career with Equifax brought  
him from Providence to Atlanta, 
where in 1970 he was elected an ofﬁcer of the  
company. He served as the president of three  
different divisions, as well as chief of staff of 
Equifax’s International Corporation. Walsh partic-
ipated in the Alumni Career Service Network and 
the National Alumni Council. He received the 
Distinguished Alumnus Award in 1987 and served 
on Bryant’s Board of Trustees from 1992–2001. 
When he was a student, he was a member of  
Chi Gamma Iota fraternity, played intramural  
basketball, sang in the Glee Club, worked on  
The Archway, and served on the student senate.  
He is survived by his wife, Pauline, as well as  
six children, thirteen grandchildren, and one  
great-granddaughter. 
